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RECRUITMENT ORUALIFIED AND EXPERIENCED PROFESSIONALS FOR VARIOUS POSITDANREGULAR & CONTRACTUAL
BASISIN RISK MANAGEMEN® FRAUD RISKDEPARTMENTIN BANK OF BARODA

*1 ETd

YT AEABO

) fo/Chdllehding Adsidnment AT E

Online Registrati on of Application starts from : 23.02.2022

| Last date for Submission of Application & Payment of fees: 15.03.2022

PLEASE NOTE THAT

1. |#AT AEAAGAOG AOA AAOEOA A wwivbankéfttakdain/catedr.htih §@irent Dpportudtids) regularly for details and updates. Call
letters/advices, wherever required will be sent by email only. All revisions/corrigendumj E&A AT UQ xEi 1 AA ET OO6AA 11 OE

2. | All correspondence will be made only on the emalD mentioned by the candidate in their online application form and the same has to be kept active fi
receiving communication viz., call letters/Interview Dates/advices etc.

3. | The process of Registration of application is completenly when fee is deposiéd with the Bank through Online mode on or before the last date for feg
payment.Candidates are requested to note down the acknowledgement number for their reference.

4. | Before applying, candidates should ensure that they fulfill the eligibility criteria dr the post as on the date of eligibility. Shottisting and interview /
selection method will be purely provisional without verification of documents. Candidature will be subject to verification odetails/documents as and when
called by the Bank.

5. | Postqualification experience below 6 months in any organization would not be considered

6. | Only Candidates willing to serve anywhere in India, should apply.

DETAILS OF THE POSITIOSI(As on 01.02.2022):

Nature of . Age (in . e
g Post Engagement Vacancies years) Education Qualification Work Experience
Minimum 10 years of overall experience in BFS
Head/ Dy. Head - Sector with at least 8 years in Corporate Banking
Largt_a Corpor_ate Needs to demonstrate credit assessment an
Credit Risk . - . A
Min.-32 underwriting skills of Large Corporates in the country
1 | Management Contractual 1 ; . ; ; .
Max.:55 | Experience as a credit approving authority.
(Risk Management The candidate should also possess 2 Years
Department) h . . .
experience at Senior / Head level position in
corporate credit vertical.
Minimum 10 years of overall experience in BFS
Head/ Dy. Head - Sector with at least 8 years in Project Finance
Project Finance z especially in the field of infrastructure like Roads,
Infrastructure & ESG Min.-32 Ports, Power etc.
2 Contractual 1 ;
Max.:55
(Risk  Management Strong krnowledge of global standards related to ESG
Department) social responsibility and its impact on credit
assessment and financial materiality
Chartered Accountant (CA), | - ET Ei Oi T Aexgerenc&liA BFSICS&ctor with
or Full time MBA/PGDMor | 4 UAAOO8 AGPAOEAT AA AAAI
Head/ Dy. Head - its equivalent as fulttime
MSME Credit Risk course from recognzed Needs to demonstrate credit assessment an
Management Min.-32 institute, underwriting skills of MSME segment / Experience as
3 Contractual 1 ; . . . .
Max.:55 Preferred: a credit approving authority.
(Risk  Management CFA (CFA instituteUSA)
Department) FRM (GARP) The candidate should also possess 2 Years
PRM (PRMIA) experience at Senior / Head level position in MSMHE
ESG (CFA institutdJSA) credit vertical.
SCR(GARP) -ETEIOI TAE£ pn UAAOOG Ao+
Yy UAAOOE AgopbAcamsAT AA ET 2
Head/ Dy. Head -
Retail Credit Risk Needs to demonstrate credit assessment an
Management Min.-32 underwriting skills of Retail Loans / Experience as a|
4 Contractual 1 ; i h )
Max.:55 credit approving authority.
(Risk  Management
Department) The candidate should also possess 2 Years
experience at Senior / Head level position in Retai
Credit vertical.
Head/ Dy. Head -
Enterprise and SETEIOBI T & pnm UAAOOS Ao
Operational Risk . . . ) e
Management Operational Risk domain, out of which minimum 5
9 Min.-32 UAAOOS | £ A@DAOE kh dpratichd
5 Contractual 1 ; . . .
. Max.:55 unit. Experience of working on management of
(Risk  Management
Internal Controls, Process & IT controls can als
Department)

considered.
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Head/ Dy. Head -

Fraud Incidence and Chartered Accaintant (CA), | - ETEI O pm UAAOOS A@PAO
Root Cause Analysis Min.-32 | *EEAE uv UAAOO8 AobPAOEA
6 Contractual : or Company Secretary (CS) - . ]
Max.:55 or ICWA -Audit / Compliance / Risk & Governance/
(Risk  Management Operational Risk/Fraud Risk
Department)
Chartered Accountant (CA),
or - . .
Head/ Dy. Head - Full time MBA/PGDM or its Minimum _10 years of overall experience in BFS
. L . . Sector with at least 8 years in Corporate
Portfolio Monitoring equivalent as fulktime . oo .
. . . Banking/Monitoring functions .
& Quality Control Min.-32 course from recognized
7 Contractual ; S
Max.:55 institute, .

. . The candidate should also possess 2 Years
(Risk_Management Preferred: experience at Senior / Head level position in
Department) CFA (CFA instituteUSA) cof orate credit vertical/monitorin verticalp

FRM (GARP) P 9 :
PRM (PRMIA)
Minimum 10 years of overall experience in BFS
Sector with at least 8 years in Corporate &
Head/ Dy. Head - Institutional Banking.
gzggr Ng'r:e((:jitangisllz Chartered Accountant (CA), | Needs to demonstrate credit assessment an
Min.-32 | or Full time MBA/PGDM or | underwriting skills of Banks/NBFCs/FIs in the
8 | Management Contractual . . ; - . ) - .
Max.:55 its equivalent as fulttime country / Experience as a credit approving authority.

) course from recognized
(DFESI;rth/I:t;]agement institute, The candidate should also possess 2 Years

P Preferred: experience at Senior / Head level position in

CFA CFA institute USA) corporate credit vertical pertaining to Bank/NBFC
FRM (GARP) sector.
Head/ Dy. Head - PRM (PRMIA) e T SR A A A R
Rural & Agriculture ESG (CFA institutdJSA) llJ E IUE,IA 8|06 ! f@{g EO éJéTA,S(\),&(?O E TA Q'E
Loans Credit Risk Min.-32 SCR(GARP)
9 | Management Contractual Max.:55 The candidate should also possess 2 Years

. experience atSenior / Head level position in Rural &

(Risk  Management :
Agriculture Loans
Department)
Full time Masters in
Computer Science, Data

Head/ Dy. Head Science, Mathematics, Minimum 10 years in Model Risk Management in
Model Development L ) : T . . .

. . Statistics and Firance or modeling and validation in the financial services
and Analytics Min.-32 o . ) )

10 Contractual Max.:55 related quantitative field industry including both

. " from recognized and analytic/modeling/quantitative  experience  and

(Risk  Management . . ST
reputed Institute. governance or other credit/financial discipline.
Department) .
Preferred:
CFA/FRM/PRM
Chartered Accountant (CA),
or
Head/ Dy. Head - Full time MBA/PGDM or its
Credit Rating equivalent as fulktime Minimum 10 years of work experience in credit
11 Analysis Contractual Min.-32 course from recogized rating, the credit division of BFSI. Strong domain
Max.:55 institute, or knowledge in Medium and Large corporate credit
(Risk  Management Preferred: assessment.
Department) CFA (CFA instituteUSA)
FRM (GARP)
PRM (PRMIA)
Sr. Manager Large Chartered Accountant (CA), | Minimum 5 years of overall experience in BFSI Sectd
Corporate Credit Risk Reqular Min.: or Full time MBA/PGDM or | with at least 3 years in Corporate Banking/ Risk
12 Management 9 27" its equivalent as fulttime Management Department dealing with Credit Risk
. course from recognized
(Risk  Management MMG/SHlI Max.:40 institute Needs to demonstrate credit assessment an
Department) Preferred: underwriting skills of Large Corporates in the country
Sr. Manager Bank, CFA (CFA instituteUSA) Minimum 5 years of overall experience in BFSI Sectd
FRM GARP) . : >0
NBFC and Fl Secto PRM (PRMIA) with at least 3 years in Corporate & Institutional
f\:ﬂ::;t oment Risk Regular Min.: ESG (CFA institutdJSA) cB;;;\(chi(iltng/Rlsk Management Department deallnngi\th
13 9 27 SCR(GARP) :
MMG/SHII Max.:40

(Risk  Management
Department)

Needs to demonstrate credit assessment an
underwriting skills of Banks/NBFCs/FIs in the
country

2
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Sr. Manager-Project
Finance

Minimum 5 years of overall experience in BFSI Sectd

< -
14 Infrastructure & ESG Regular leg with at least 3 years in Project Finance especially i
MMG/S I Max.-40 Chartered Accountant (CA), | the field of infrastructure like- Roads, Ports, Powe
(Risk  Management - or Full time MBA/PGDM or | etc.
Department) its equivalent as fulttime
Sr. Manager MSME course from recognized Minimum 5 years of overall experience in BFSI Sectd
Credit Risk Regilar Min. - institute with at least 3 years in MSME Credit /Risk
15 Management 27" Pref(_arre_d: Management Department dealing with Credit Risk
ISl Max.-40 CFA (CFA instituteUSA)
(Risk  Management MMG ” FRM (GARP) Needs to demonstrate credit assessment an
Department) PRM (PRMIA) underwriting skills of MSME segmat
Sr. Manager Retail ESG (CFA institutdJSA) Minimum 5 years of overall experience in BFSI Sectg
Credit Risk Regular Min.: SCRGARP) with at least 3 years in Retail banking /Risk
16 Management 27" Management Department dealing with Créit Risk.
(Risk  Management MMG/SHlI Max.:40 Needs to demonstrate credit assessment an
Department) underwriting skills of Retail Loans
Sr. Manager Rural &
Agriculture Loans
Credit Risk Regular Min.: Minimum 5 years of overall exgrience in BFSI Sector
17 | Management 27 with at least 3 years in Agriculture loans /Risk
MMG/SHII Max.:40 Management Department dealing with Credit Risk
(Risk  Management
Department)
Sr. Manager
Enterprise and Minimum T £ v UAAO0O08 A@PAOE
Operational Risk Regular Min.: Operational Risk domain, out of which minimum 3
18 | Management 27 UAAOOS i £ AgbPAOEAT AA
MMG/SHII Max.:40 Experience of working on management of Internal
(Risk  Management Controls, Process & IT controls can also considered
Department)
Full  time Masters in
Sr. Manager Model Computer  Science, Datg
. Science, Mathematics{ Minimum 5 years in Model Risk Management in
Development and . - : : T ) . .
Analytics Regular Min.: Statistics and_ F_|nance_ or modellng and valldatu_)n |n_the financial services
19 27 related quantitative field | industry including both
. MMG/SHII Max.:40 | from recognized and | analytic/modeling/quantitative  experience  and
(Risk ~Management d Institute overnance or other credit/financial discipline
Department) repute . nstiute. ) g pline.
Preferred:
CFA/FRM/PRM
Chartered Accountant (CA),
or
Sr. Manager Full time MBA/PGDM or its
Portfoll_o Monitoring Regular Min.: equivalent  as fuILtl_me Minimum 5 years of overall experience in BFSI Sectd
20 & Quality Control 27 course from  recognized with at least 3 ears in  Corporate
institute, or . ea Y P
(Risk  Management MMG/SHII Max.:40 Preferred: Banking/Monitoring function
Department) CFA (CFA instituteUSA)
FRM (GARP)
PRM (PRMIA)
Sr. Manager Fraud . B
, ICng:steen;?laligii Root Regular Min.: Chartered Accountant (CA), N E :E E :E 0 IG lEJA :éég OZ @§E—C?\éd&?VE
1 27 or Company Secretary (CS . . :
_ MMG/S I Max.:40 | or ICWA C_ompllance _/ Risk & Governance/ Operational
(Risk  Management Risk/Fraud Risk
Department)
Manager 7z Risk -E1T8 o UAAOOGS bHI OO KO
Analyst Regular Min.: B.E./ B. Tech in Compute Prgdiptivg NModeIIipg/ Statistical An'alysi~s/A Data
29 24 Science / Data Science of 3AEAT AA ET " &3) OAAOGI O
(Fraud Risk MMG/SI Max.: Graduation in Mathematics / | experience  as a  Model  Developer
Management 34 Statistics. %PODAOEAT AA ET EOAOA OEOHE
Department) field will be preferred.
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B. Tech/ B.E./ M. Tech/ M.E|
in Computer Science/ IT/
Manager z Fraud Data _ Science/  Machine
Risk Analyst Min.: Learning & Al. <o SR OA AN A E P T )
Regular 24" or -ET8 o UAAOOS bI OO off\wbriirg
(Fraud Risk 1 Ma: Graduate in  Computer| in Fraud Risk Management Department with min. 1
MMG/SHI ' Science/ IT i.e. B.Sc/ BCA/ year experience of writing the rules.
Management 34 MCA
Department) and
Mandatory Certification
from SAS.

Roles & Responsibilities are appended as Annexure |

Credit History: The candidate applying for the above positions shall ensure that, they maintain a hiégl Credit history and shall have a
minimum CIBIL score of 650 or above at the time of joining. The minimum credit score will be as per the Banks polayendedfrom time to

time.

RESERVATION IN POSTS:
sC ST oBc | Ews | UR | Total Out of Which PWD
Position OH \| HI ID
Sl1to 11 ) ) ) ) 11 11 - - - -
S112t0 21 04 01 07 02 13 27 . 1 . .
Sl 22 & 23 - - - - 4 4 - - - -

Abbreviations stand for: SC- Scheduled Caste, ST Scheduled Tribe, OBG Other Backward Classes, EW3 Economically Weaker Sectins, UR
Unreserved, PWD- Persons with Disability, OHOrthopedically Handicapped, Hiz Hearing Impaired, V} Visually Impaired, ID- Intellectually Disabled.
Vacancies mentioned abve includes backlog vacancies.

NOTE:
1. Please note that change of category soibtted by the applicant will not be permitted at any stage after registration of online application
2. #A1 AEAAOGAOG AAITICElT ¢ O /"# AAOACIi OU AOO AiTEITC EI OE Al LSA® AdAdntiled itoA U
OBCOAOAOOAOGEI T AT A ACA OAI AGAOGET 18 4EAU OET OI A ET AEAAOA OEAEO AAOAC]
3. "ATAZEEO | £ OAOCAOOAOQGEI T O1 ARAO %73 AAOACIi OU EO DPAOI E OOE AldCAmpetétiauhor@ydnl 1
the format prescribed.
4. Caste/EW3PWD certificate issued by Competent Authority on format prescribed by the Government of India will have to be submitted by the
candidates applying underSC/ST/IOBC/EW3PWD category, while submitting their application/s.
5. The number of vacancies including reserved vacancies mentioned above are provisional andy vary according to the actual requirement of the Bank.
6. Maximum age indicated is for General category candidates. Relaxation in upper age limit willdwailable as detailecdbelow:
Age Relaxation
Sl Category (years)
1. | Scheduled Cast€Sl 12 to 21) 5
Scheduled Tribe(SI 12 to 21) 5
2. | Other Backward Classes (Non Creamy Laye(Bl 12 to 21) 3
GeV/EWSz 10,
3. | Persons with Disability (PWD- VI) (SI 12 to 21) OBCz 13,
SC/ST-15
Sl. 1711, 22 & 23
Gen/EWSz 5,
Ex-servicemen, Commissioned Officers including Emergency Commissioned Officers (ECOs)/ Short Service Commissi OBCz5,
Officers (SSCOs) who have rendered at least 5 years military service and have been released on complefiassignment SC/ST-5
4. | (including those whose assignment is due to be completed within one year from the last date of receipt of applicatio
otherwise than by way of dismissal or discharge on account of misconduct or inefficiency or physical disability attritakile Sl 12-21
to military service or invalidment. Gen/EWSZ 5,
OBCz8,
SC/ST-10

The aforesaid Relaxation of Upper Age is applicable as per the Reservation Points available iifergnt positions as mentioned above

Application fees : Rs.600/- + Applicable Taxes + Payment Gateway Charges for General, EWS & OBC candidates

Rs.100/- + Applicable Taxes + Payment Gateway Charges for SC, ST, PWD & Women




/Zg“j do 3 asier

ank of Baroda
o - .

Likely Place of Posting: Mumbai

EMOLUMENTS

For Regular Positions

At present, monthly CTC at the initial level forMMG/SII & MMG/SHII including DA, Special Allowance, HRA, CCA and all perks and benefits like quarter:
facility, in lieu of HRA, for Officers; Coreyance; Medical Aid; LTC; etc., admissible as per rules of the Bank, in force from time to time is approxima®ely
1.48 lacs/ - & R1.78 lacs per month (as amended from time to time), respectively in Mumbai. Allowances may vary depending upon the ptfqeosting.

For Contractual Positions
2A1 61 AOAOGET 1T xEI1 AA T £EAOAA AAOGAA 11 AAT AEAAOAS O N OdndidateEind atketbdnchimarkd @b A O
for the respective posts, and shall not be a limiting factdor suitable candidates.

TENURE OF ENGAGEMENT FOR CONTRACTUAL POSITIONS

Contractual Engagement (S| 1 to 11) will be for a period of 5 years, with periodic performance review. The term of engagement may be extended at the
option of the Bank.

PROBATION PERIOD
Eor Regular Positions

The selected candidate will be on probatioffior a period of 12 months (-1- year) of active service from the date of his/ her joining the Bank.
For Contractual Positions

The selected candidate will be onmbation for a period of 06 months of active service from the date of his/ her joining the Bank.

SERVICE BOND
For those selected orRegular basis, they will be required tomandatorily execute a Service Bond as under:
Berve for a minimum period oB- years in the Bank after joining the services or in lieu thereof an amounfof8 w , AA O

Ou

A. SELECTION PROCEDURE:
Selection will be based on short listing and subsequent round of Personal Interweand/or any other selection method.

1 Bank reserves the right to change (cancel/ modify/ add) any of the criteria, method of selection and provisional allotmentcet

1 The Bank reserves its right to call candidates iaparticular ratio, at its sole discretbn, as per the Banks requirement.

1 Adequate candidates as decided by the Bank will be shortlisted based on their qualification, experience and overall suitgbftor
Interview. Most suitable candidates will be called for the selection proces®any other selection method) and merely applying /
being eligible for the post does not entitle the candidate to be eligible for the selection process.

The qualifying marks in Interview/selection procedure will be decided by the Bank.

A candidate should qualify inall the processes of selectiome. Pl and/or other selection method (as the case may be) arshould

be sufficiently high in the merit to be shortlisted for subsequent process

1 In case more than one candidate scores the cut off marks (common mark at cuf pbint), such candidates will be ranked
according to their age in descending order.

= —a

B. HOW TO APPLY:
Candidates are required to have a valid personal email ID and Contact Number. It should be kept active till completion of this
recruitment project. Bank maysend call letters forPersonalinterview and/or Selection Process on the registered Email ID. In case, a
candidate does not have a valid personal email ID, he/she should create his/ her new email ID before applying.

a) GUIDELINES FOR FILLING ONLINE APPLITWON:

i. #AT AEAAOCAO OEIT O A  @wnlbBnRofbarodd.ittGar@er htfnA &hé Cedister themselves online in the
appropriate Online Application Format, available through theihk being enabled on the Careers Current Opportunities on
OEA " Al E &0ay thdaplidatiodfee using Debit Card / Credit Card / Internet Banking etc.

ii. Candidates need to upload their Bialata while filling online application. Candidates are also required tapload their
scanned photograph,signature and other documents relaed to their eligibility. Please refer to Annexure Il regarding
scanning of photograph & signature and upload oflocuments

iii. Candidates are advised to carefully fill in the online application themselves as no change in any of the data filled in thine
application will be possible/ entertained. Prior to submission of the online applicationcandidates are advised to verify the
details in the online application form and modify the same if required. No change is permitted after clicking GUBMIT
button. Visually Impaired candidates will be responsible for getting the details filled ifcarefully verifying , in the online
application and ensuring that the same are correct prior to submission as no change is possible after submission.

iv. The name of the candidateshould be spelt correctly in the application as it appears in the certificates/ mark sheets. Any

5
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change/ alteration found may disqualify the candidature.

v. An online application which is incomplete in any respect and unsuccessful fee payment will not be salered as valid.

vi. Candidates shall also be required to submit supporting documents such astB of Birth Proof, Graduation Certificate, Other
Certifications, Experience Letter, Document showing Break up of CTC, Latest Salary Slip (da/ Dec2021), etc. at the time
of submitting the online application form

vii. Candidates are advised in their own interest to apply online much before the closing date and not to wait till the last d&te
avoid the possibility of disconnection / inability / failure to log on to the website on account of heavy load on internet or
website jam

viii. Bank of Baroda does not assume any responsibility for the candidates not being able to submit their applications within the
last date on account of aforesaid reasons or for any other reasbeyond the control of Bank of Baroda.

b) PAYMENT OF FEES:
i. Application fees and Intimation Charges (Nomefundable) of Rs. 600/for General /EWS and OBC candidates (plus applicable
GST & transaction charges) and Rs.100(Intimation charges only) for SC/ ST/RVD/Women candidates (plus applicable GST
& transaction charges)will be applicable. Bank is not responsible if any of the candidates makes more than one payment/s
and no request for refund of feeshall be entertained.
i. Fee payment will have to be made oniie through payment gateway available thereat.
iii. After ensuring the correctness of the particulars of the application form, candidates are required to pay fees through the
payment gateway integrated with the application. No change/edit will be allowed therdger.
iv. The payment can be made by using Debit Card / Credit Card / Internet Banking etc. by providing information as asked on th
screen. Transaction charges for online payment, if any, will be borne by the candidates.
v. On successful completion of the trarection, ereceipt and application form with the data entered by the candidate will be
generated, which should be printed and retained by the candidate.
vi. If the online transaction is not successfully completed, please register again and make payment online.
vii. There is also a provision to reprint the application form containing fee details, at later stage.

c) GENERAL INFORMATION:

i) The selected candidate will be required to sign an employment contract

i) Candidates should satisfy themselves about their eligibility fothe post applied for as on the cubff date (01.02.2022) and
also ensure that the particulars furnished by him/her are correct in all respects.

iii) In case of multiple applications, only the last valid (complete) application will be retained. Multiple appeance by a
candidate for a single post in interview will be summarily rejected/candidature cancelled.

iv) Candidates serving in Govt./Quasi Govt. offices, Public Sector undertakings includif@tionalised Banks and Financial
YT OOEOOOET T O AOAT ARPREDABREDT HDPAOEEBZEDAOAS A£EOI I OEAEO Al E
candidature may not be consideredin case of selection, candidates will be required to produce relieving letter from the
employer at the time of taking up the enggement and clearance from the respective authorities, wherever applicable.

v) In case it is detected at any stage of recruitment that a candidate does not fulfil the eligibility norms and / or that hestie
has furnished any incorrect / false information orhas suppressed any material fact(s), his / her candidature will stand
cancelled. If any of these shortcomings is / are detected even after appointment, his /her services are liable to be termiahat
without notice.

vi) The tentative place of posting is Mumba(l | x AOAOh OEA bPI OO6EI ¢ 1 AU AA OOAEAASO Qi

requirement from time to time and the selected candidate is liable for transfer/posting anywhere in India.

vii) Decisions of bank in all matters regarding eligibility, conduct of itrerviews, other tests and selection would be final and
binding on all candidates. No representation or correspondence will be entertained by the bank in this regard.

viii) Intimations, wherever required will be sent by email and/ sms only to the email ID and mo  bile number registered
in the online application form. Bank shall not be responsible if the information/ intimations do not reach candidates in
case of change in the mobile number, email address, technical fault or otherwise, beyond the control of Bankdiiates are
AAOEOAA O1 EAADP A AlT OA x A O AEwHaikofbdrEdh.inbrfafes updded. AA " AT ES O

ix) Any legal proceedings in respect of any matter of claim or dispute arising out of this advertisemt and/or an application in
response thereto can be instituted only in Mumbai and courts/tribunals/forums at Mumbai only shall have sole and
exclusive jurisdiction to try any cause/dispute.

ANNOUNCEMENTS

All further Announcements/Addendum or Corrigendum(if any)/details pertaining to this process will only be published/ provided
T AOOGEIT OE OA AwwwhinEofh@odaidfdd i@ £ time under Career section/web page A Current Opportunities .
No separate ommunication/intimation will be sent to the candidates who are not shortlisted/not selected in the process. All
notification/communication placed on the Bankd @ebsite shall be treated asntimation to all the candidates who have applied for the

said project.

4%
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Disclaimer : - Instances for providing incorrect information and/or process violation by a candidate detected at any stage of the
selection process will lead to disqualification of the candidate from the selection process and he/she will not be alled to appear in
any of the recruitment process in the future. If such instances go undetected during the current selection process but ar¢éedeed
subsequently, such disqualification will take place with retrospective affecClarifications/ Decisions of the Bank in respect of all
matters pertaining to this recruitment would be final and binding on all candidates.

The Bank reserves the right to reject any application/candidature at any stage or cancel the conduct of / interview or
increase/decrease the vaancies for any of the positionsas per the requirement of the Banlor to cancel the Recruitment Process
entirely at any stage without assigning any reason.

Mumbai
23.02.2022 Chief General Manager (HRM)
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Risk Management Deptt.

Annexure |

Roles & Responsibilities

Head z Large Corporate
Credit Risk Management

Head z Bank, NBFC and F

Sector Credit Risk
Management
Head MSME Credit Risk
Management
Head Retail Credit Risk
Management

Head Rural & Agrialture
Loans Credit Risk
Management

E ]

= =

= =4

= =

= =4 =

Roles & Responsibilities

Formulation of Policy and Pricing along with Product development, research and risk profilin
AT T E OTETC O "ATESO )1 OAOT Al 2EOE | bbAGEOGA
Simplification of the Loan Ampraisal Process/ Processing formats to improve TAT

Bringing in Digital Initiatives to build upon the processing/analysis of the accounts/portfolios
Independent Credit Risk Evaluation of Loan Proposals, assessing the credit and financial strength
ETB/NTB Customers by performing fundamental credit analysis of counterparties using bot
quantitative and qualitative factors and providing recommendations

Accountability for ensuring best in class core credit risk analysis of applicable portfolio ensurin
consistencies with industry leading practices and conforming to all internal credit
procedures/policies, all related regulatory expectations based on Predictive Data Analytics (throug
combination of MIU data, EWS data, CREMON etc.)

Conducting Industry and Setr Analysis and providing report for the same to the Operational
Units/Top Management periodically

Stressed Sector/ Borrowers identification and analysis of restructured/ SMA/ others to timely
reduce exposures by way of planned exit strategy for risk redtion

Maintaining/Development on MIS and development of detailed reporting structure for analysi
conducted

To undertake riskOAOOOT AOAI OAGEIT 1 £ OEA
insight and feedback for policy formation and maketing efforts

Conducting Specific Stress Testing and Scenario Analysis for Capital Adequacy Assessment
Performance Monitoring based on the utilisation level of Credit Risk Capital allocated to the speci
division

Interaction with Business, Legal, Audiaind IT teams on periodical basis

Other credit risk related activities related to Risk management Department

"ATEBO 11 A

Job specific skills

Thorough understanding of the credit underwriting and/or portfolio management process
Well-developed analytical skills, incluing an understanding of financial components such @
(liquidity position, leverage profile) with the ability to identify root causes and trends and anticipate
issues

Knowledge of relevant and businesgevel credit policies and the ability to apply this krowledge to
specific situations

Forms independent opinions on credit and recognizes emerging risks.

Ability to identify early warning and provide portfolio steering

Highly Effective interpersonal skills, with the ability to build relationships and exert infuence with
and without direct authority with Senior Levels of Management

Solid organizational skills with ability and willingness to work under pressure and manages time an
priorities effectively
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Head-Project Financez

Roles & Responsibilities

Infrastructure & ESG 1 Formulation of Policy and Pricing along with Product development, research and risk profilin
AT 1T & OI ET ¢ O1 " Adpdi® énd Rdgulabo® Expdctatdris O E

1 Formulating policy and strategy to incorporate ESG/Business Sustainability parameters f
evaluation of credit proposals in the Bank

1  Simplification of the Loan Appraisal Process/ Processing formats to improve TAT

1  Bringing in Digital Initiatives to build upon the processing/analysis of the accounts/portfolios

1 Independent Credit Risk Evaluation of Loan Proposals, assessing the credit and financial strength
ETB/NTB Customers by performing fundamental credit analysis otounterparties using both
guantitative and qualitative factors and providing recommendations

1 Accountability for ensuring best in class core credit risk analysis of applicable portfolio ensurin
consistencies with industry leading practices and conforming to all internal credit
procedures/policies, all related regulatory expectations based on Predictive Data Analytics (throug
combination of MIU data, EWS data, CREMON etc.)

1 Conducting Industry and Sector Analysis and providing report for the same to the ©gational
Units/Top Management periodically

1 Stressed Sector/ Borrowers identification and analysis of restructured/ SMA/ others to timely
reduce exposures by way of planned exit strategy for risk reduction

1 Maintaining/Development on MIS and development ofdetailed reporting structure for analysis
(including ESG analysis) conducted

f  To undertake riskOAOOOT AOAI OAGET1T T &£ OEA "ATESO 11 A
insight and feedback for policy formation and marketing efforts

1  Conducting Spedic Stress Testing and Scenario Analysis for Capital Adequacy Assessment

1 Performance Monitoring based on the utilisation level of Credit Risk Capital allocated to the speci
division

1 Interaction with Business, Legal, Audit and IT teams on periodical bias

1 Other credit risk related activities related to Risk management Department
Job specific skills

1  Thorough understanding of the credit underwriting and/or portfolio management process

1 Well-developed analytical skills, including an understanding of financlacomponents such ag
(liquidity position, leverage profile) with the ability to identify root causes and trends and anticipate
horizon issues

1 Knowledge of relevant and businesgevel credit policies and the ability to apply this knowledge to
specific situaions

1 Forms independent opinions on credit and recognizes emerging risks.

1  Ability to identify early warning and provide portfolio steering

1  Highly Effective interpersonal skills, with the ability to build relationships and exert influence with
and without direct authority with Senior Levels of Management

1 Understanding of ESG related financial products (e.g., green bonds, social bonds), relevant princig
market challenges and insights

1  Sound knowledge of the financial, operational, and strategic impacts BSG risks (incl. climate risk
impacts)

1  Ability to demystify application of upcoming regulations, mandates, and sustainability concepts

1 HeadEnterprise Roles & Responsibilities
Risk Management T / OAOAT T AAOGAT T PI AT O AT A 1 OA GRBEICNEAagdMant RoamAwork Ant
Policy.

1 Facilitating the articulation of the overall Risk Appetite and appropriate risk limits/caps, and the
AT AARAAET ¢ T &£ OEA 2EOE ' pPDAOEOA ET O OEA "A
response plans.

T ReguAO 1 1T1TEOIOETGC 1T &£ OEA "ATESO OEOEO AT A OEA
senior managementlevel risk reporting. This includes the design and use of risk dashboards

1  Allocate regulatory capital and economic capital to Business units ironsultation with the Business
heads and Strategic Planning Department.

1 Design and implementation of Operational Risk Management Framework and all its componern
across the Bank, and for coordinating all the activities for the achievement of the stated goand
objectives

1 Develop suitable policies/framework/methodology to ensure that operational risk management

practices and their results are embedded in day to day business operations of the Bank.
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1 Design a methodology for Bankwide capital computation (CRAR and computation of Regulatory
and Economic Capital of the Bank.

1 Design and develop standards for identification and assessment of risks which are not covered or
fully covered in Pillar | including the ICAAP exercise.

1 Review, assess and monitor oper&nal risks in new products, activities, systems, etc., to ensure th
risk in those activities is identified and managed before their launch or gbve into business
operations.

1  Prepare and publish disclosure as per Pillar lll and as per good governancegtices on disclosures.

1 Coordinate all the Risk management related activities of the Bank with all the departments an
functions for the achievement of the stated goals and objectives.

1 Regular monitoring of regulatory, industry, economical and any othedevelopment, analyze their
impact and consider them in Bank's Risk Management processes including their reporting to vario
committees.

91  Other credit risk related activities related to Risk management Department
Job specific skills

1  Thorough understanding d the operations/ processes management in the Banking Industry

1  Knowledge of the relevant customer, industry and product range

1  Thorough understanding of the IT infrastructure in the BFSI sector and undertaking suitable digit
risk analysis as well as legraging technology for risk assessment

1 Well-developed analytical skills with the ability to identify root causes and trends and anticipat
futuristic issues

1 Knowledge of relevant and businesgevel policies/procedures and the ability to apply this
knowledge to specific situations

1 Forms independent opinions on operations and recognizes emerging risks.

1  Highly Effective interpersonal skills, with the ability to build relationships and exert influence with
and without direct authority with Senior Levels of Mangement

1  Solid organizational skills with ability and willingness to work under pressure and manages time an
priorities effectively

1 Knowledge of SAS, R or Python will be an additive advantage

1 Head Credit Rating Roles & Responsibilities
Analysis 1 Formulation of Policy/Procedures for conducting the Internal Credit Rating of the variou
borrowers/credit proposals
1  Development/Administering and Maintenance of the Internal Credit Rating System of the Bank
1 Ensuring the timely completion of the Internal Ratings ofthe Borrowers based on the policy,
prescriptions.
1  Analysis of External and Internal Ratings and undertaking a root cause analysis for identification
reasons for significant divergence if any.
1 Coordinating with the Vendors for timely updation of the Cred Rating Systems and achieving
maximum automation/standardisation, to incorporate observations of the Internal/External Model
Validations, Internal/External Audit and the Regulator.
1 Regular monitoring of regulatory, industry, economical and any other devepment, analyze their
impact and consider them in Bank's Risk Management processes including their reporting to vario
committees.
1  Ensuring proper training to and coordination with the operating units to inculcate the culture of
effective risk rating in the Bank.
1 Monitoring the transition of the Internal/External Ratings of the borrowers and providing timely
inform ation to the Management through Dashboards
Job specific skills
1  Thorough understanding of the credit underwriting process
1 In-depth understanding of the various industries/sectors
1  Well-developed research and analytical skills, including an understanding of financial componen
such as (liquidity position, leverage profile) with the ability to identify root causes and trends
1 Knowledge of relevantand businesslevel credit policies and the ability to apply this knowledge to
specific situations
1 Forms independent opinions on credit ratings and recognizes emerging risks.
1  Ability to identify early warning and provide portfolio steering
Head Fraud Incidence Roles & Responsibilities
Management and Root Causel { Conduct Root Cause Analysis of Operational Risk with respect to Frauds and other risk eve
Analysis including Digital risks

1 Conduct Root Cause Analysis of any complaints/grievances against which @er has been passed
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against the Bank by a Statutory Body

1 Development of appropriate framework, policies and processes for management and reduction
such Operational Risk events

1 Design & implement risk reviews, assessment methodologies & framework rfaconducting Root
Cause Analysis

1 Create and implement strategies targeting fraud incidences that occurred through multiple channel

1 Coordination with the Fraud Risk Management and Operational Risk teams to develop effect
Operational risk controls

1 Undertaking Loss Data Management and Incidence Management for ensuring that the Bank
robust data in line with the RBI guidelines on Operational Risk Management

1 Facilitate end to end issue management for all risk incidents including developing & validatin
sustainability of action plans, root cause analysis and identify trends for proactive mitigation

1  Providing a detailed report on the efficacy of controls and undertaking thematic study on varioy
aspects to ensure controls are in place and are effective

1 Crede testing framework and sustainable working solutions for any new control related activities
requirements

1 Timely reporting of the analysis of operational controls and fraud incidence analysis to the Tq
Management for enhanced decision making

1  Periodic risk & controls reporting to leadership teams and other governance routines

1 Develop and communicate insights and recommended actions to stakeholders to reduce frg
related activities
Job specific skills

1 Ability to deliver training sessions / control awareness programs to internal teams and busines
groups

1 Demonstrate abilities/skills to document analysis conducted as per the role requirement

1 Demonstrate collaborative efforts and strong partnership with stakeholders and internal teams

1  Quarterly risk & controls reporting to leadership teams and other governance routines

1  Drive continuous improvement & transformation initiatives to enable new opportunities for process|
efficiencies

1  Ability to identify problem areas/early warning

1  Solid organizational skills with ability and willingness to work under pressure and manages time an
priorities effectively

1  Drive continuous improvement & transformation initiatives to enable new opportunities for process|
efficiencies

1  Ability to identify problem areas/early warning

1 Demondrate thorough functional understanding as a subject matter expert

1 Provide guidance to new, less experienced team members.

Head Portfolio Monitoring & Roles & Responsibilities
Quality Control 1  Managing portfolio risk policy for the aligned products, focugig on growing and maintaining healthy

portfolios

1  Monitors the credit portfolio and evaluate the risk of potential default while recommending timely|
solutions

1 Identify and escalate repayment irregularities for further management action

1  Preparation of periodical portfolio report for Management decision

1 Maintain an effective trigger reporting system of credit impairments and propose corrective actions

1 Evaluate product performance through collection and data analysis

1 Conduct post disbursement spot checks ocustomers to confirm loan performance and utilization.

1 Provide analytics at portfolio and segment levels for the purpose of monitoring, making polig
adjustments, monitor credit decisions with the ultimate goal of optimizing risk and rewards

1 Identifies potential risks and escalates for further review.

1 Work together with various teams such as in charge of Credit Sanction Team, Credit Risk Te
Credit Risk Team and Credit Monitoring Team for smooth monitoring of portfolio/product.

1  Appropriately assess riskwhen business decisions are made, demonstrating particular consideratio|
for the firm's reputation and safeguarding Bank of Baroda, its clients and assets.

1 To undertake riskOAOOOT AOAI OABET T 1 &# OEA "ATEBO 11 A
insight and feedback for policy formation and marketing efforts
Job specific skills

1  Thorough understanding of the operations/ processes management in the Banking Industry

1 Knowledge of the relevant customer, industry and product range
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1  Thorough understanding d the IT infrastructure in the BFSI sector and undertaking suitable digita
risk analysis as well as leveraging technology for risk assessment
1  Well-developed analytical skills with the ability to identify root causes and trends and anticipat
futuristic i ssues
1 Knowledge of relevant and businesg¢evel policies/procedures and the ability to apply this
knowledge to specific situations
1 Forms independent opinions on operations and recognizes emerging risks.
1  Highly Effective interpersonal skills, with the ability to build relationships and exert influence with
and without direct authority with Senior Levels of Management
1  Solid organizational skills with ability and willingness to work under pressure and manages time an
priorities effectively
1 Knowledge of SAS, Br Python will be an additive advantage
Head Model Development Roles & Responsibilities
and Analytics
1 Developing statistically derived predictive models, perform decision tredbased customer
segmentation & profiling analyses, assist business implemeniah of sophisticated regulatory and
scoring models and providing analytic support to businesses across the globe
1 Develops, enhances, and validates the methods of measuring and analysing risk, for all risk ty
including market, credit and operational. Al®, may develop, validate and strategize uses of scori
models and scoring model related policies
1 Independent model development through statistical techniques, development of benchmark mode
and data analysis
1  Supports the design, development, delivery anthaintenance of bestin-class Risk programs, policieg
and practices for Risk Management.
1 Demonstrates usage of institutional or retail data analytics to utilise the same in decision making.
1 Conducting research for establishing methodologies and developmef suitable models for risk
analysis.
1  Setting up the vision for analytical model development and delivering on the same.
1 Development of analytics roadmap for the bank for identification of new initiatives for transforming
banking operations through datadriven decision making for all banking products.
1 Driving and owning the end to end model lifecycle from concept to delivery for core AI/ML an
analytics products/platforms.
1 Analyze & interpret data and communicate results to stakeholders, often with theaid of
mathematical/statistical techniques and software.
1 Drive simultaneous large, complex, and business critical analyses/abstract problems that ser
major parts of the business.
1 Be akey influencer in strategy and contribute significantly to overall lanning.
1 Collaborating effectively with internal end-users, crossfunctional teams to solve problems ang
implement new solutions.
1 Facilitate continuous innovation and drive the team to develop new capabilities in data analytig
space and ensure that théank makes the best use of the capabilities acquired.
1 Establish a robust quality assurance process for new analytical systems. Overseeing implementat
of data governance and privacy policies
Job specific skills
1 Resolve moderately complex issues and ldateam to meet risk area, projects and proces
deliverables, while leveraging solid understanding of the risk policies, procedures and complian
requirements
1 Guide and direct the organization in terms of policies, effectiveness of companywide initiatiy
execution, and reporting to the Board
1 Collaborate and consult with peers, colleagues and managers to resolve issues and achieve gj
may lead projects, teams or serve as a mentor
1 Identify training opportunities, design and coordinate development of the taining materials,deliver
training
1 Knowledge of relevant industry models and the ability to apply the knowledge to specific situations
1  Proficient in the workings of data technologies/languages such as R, Python, SAS, Hadoop, Tera
AWS, Big Data and siorth.
1 Knowledge of Supervised/Unsupervised Algorithms, NLP, Deep Learning, Web Crawling, Ned

Networks, and Optimization Techniques etc.
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1 Solid organizational skills with ability and willingness to work under pressure and manages time an
priorities eff ectively
Roles & Responsibilities
Senior Manager (Risk) z
Large Corporate Credit Risk 1 Formulation of Policy and Pricing along with Product development, research and risk profilin
Management AT &£ OFTETC O "ATEGO )1 OAOT AlaticdE OE | PDAOEOA
, . f  To undertake riskOAOOOT AOAI OAOGEI1T 1T &£ OEA "ATESO 11A
Sen:(or Magagerd (R'S? < insight and feedback for policy formation and marketing efforts
CB:?Q di’t R’\:EkFMa:ggenitlant ectq 1 Independent Credit Risk Evaluation of Loan Proposals, assessing the credit and finanstaéngth of
ETB/NTB Customers by performing fundamental credit analysis of counterparties using bot
Senior Manager  (Risk) quantitative and qualitative factors and providing recommendations
MSME Credit Risk i Acco_untab?lity for_ensgring best in c_Iass core _credit risk analysis o_f applicable p_ocﬂﬁo ensuring_
Management consistencies with industry leading practices and conforming to all internal credi
procedures/policies, all related regulatory expectations based on Predictive Data Analytics (throug
Senior Manager  (Risk) combination of MIU data, EWS data, CREMON etc.)
Retall Credit Risk i Co_nducting Industry and S_ecFor Analysis and providing report for the same to the Operation
Management Units/Top Management periodically
1 Stressed Sector/ Borrowers identification and analysis of restructured/ SMA/ others to timely
Senior Manager (Risk} Rural reduce exposures by way of planned exit sategy for risk reduction o
& Agriculture Loans Credit f To undertake riskOA OO O AOAT OAQET I I £ OEA "ATEB8O 11 A
Risk Management insight and feedback for policy formation and marketing efforts
1  Conducting Specific Stress Testing and Scenario Analysis for Capitdequacy Assessment
1 Performance Monitoring based on the utilisation level of Credit Risk Capital allocated to the speci
division
1 Other credit risk related activities related to Risk management Department
Job specific skills
1  Thorough understanding of tre credit underwriting and/or portfolio management process
1  Well-developed analytical skills, including an understanding of financial components such
(liquidity position, leverage profile) with the ability to identify root causes and trends and anticipate
issues
1 Knowledge of relevant and businesgevel credit policies and the ability to apply this knowledge to
specific situations
1 Forms independent opinions on credit and recognizes emerging risks.
1  Ability to identify early warning and provide portfolio steering
1  Highly Effective interpersonal skills, with the ability to build relationships and exert influence with
and without direct authority with Senior Levels of Management
1  Solid organizational skills with ability and willingness to work under pressure and ranages time and
priorities effectively
Senior Manager (Risk) Roles & Responsibilities
Project Financez 1 Formulation of Policy and Pricing along with Product development, research and risk profilin
Infrastructure & ESG AT £ OIETC O "ATESO )1 OAOT Al 2EOE | bPAOGEOA
1 Formulating policy and strategy to incorporate ESG/Business Sustainability parameters f
evaluation of credt proposals in the Bank
1  Simplification of the Loan Appraisal Process/ Processing formats to improve TAT
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Independent Credit Risk Evaluation of Loan Proposals, assessing the credit and financial strength
ETB/NTB Customers by performing fundamental credi analysis of counterparties using both
guantitative and qualitative factors and providing recommendations

Accountability for ensuring best in class core credit risk analysis of applicable portfolio ensurin
consistencies with industry leading practices ad conforming to all internal credit
procedures/policies, all related regulatory expectations based on Predictive Data Analytics (throug
combination of MIU data, EWS data, CREMON etc.)

Conducting Industry and Sector Analysis and providing report for thesame to the Operational
Units/Top Management periodically

Stressed Sector/ Borrowers identification and analysis of restructured/ SMA/ others to timely
reduce exposures by way of planned exit strategy for risk reduction

Maintaining/Development on MIS anddevelopment of detailed reporting structure for analysis
(including ESG analysis) conducted

To undertake riskOAOOOT AOAI OAGETT 1T &£ OEA "ATESO 11 A
insight and feedback for policy formation and marketing efforts

Other credit risk related activities related to Risk management Department

Job specific skills

Thorough understanding of the credit underwriting and/or portfolio management process
Well-developed analytical skills, including an understanding of financial eoponents such ag
(liquidity position, leverage profile) with the ability to identify root causes and trends and anticipate
horizon issues

Knowledge of relevant and businesgevel credit policies and the ability to apply this knowledge to
specific situations

Forms independent opinions on credit and recognizes emerging risks.

Ability to identify early warning and provide portfolio steering

Highly Effective interpersonal skills, with the ability to build relationships and exert influence with
and without direct authority with Senior Levels of Management

Understanding of ESG related financial products (e.g., green bonds, social bonds), relevant princig
market challenges and insights

Sound knowledge of the financial, operational, and strategic impacts of E8€ks (incl. climate risk
impacts)

Ability to demystify application of upcoming regulations, mandates, and sustainability concepts

Senior Manager (Risk)
Enterprise Risk Management

= =

Roles & Responsibilities

I OAOAT T AAOAT T BPI AT O AT Aerpiisé®dide REQVaagemdat Feathdwork and
Policy.

Facilitating the articulation of the overall Risk Appetite and appropriate risk limits/caps, and the
AT AARAAET ¢ T &£ OEA 2EOE | pDAOEOA ET O OEA "A
responseplans.

2AcOI A0 TTTEOGIOETC T £ OEA "ATE8O OEOEO AT A (
senior managementlevel risk reporting. This includes the design and use of risk dashboards
Allocate regulatory capital and economic capital to Businasunits in consultation with the Business|
heads and Strategic Planning Department.

Design and implementation of Operational Risk Management Framework and all its componern
across the Bank, and for coordinating all the activities for the achievement of tletated goals and
objectives

Develop suitable policies/framework/methodology to ensure that operational risk management
practices and their results are embedded in day to day business operations of the Bank.

Design a methodology for Bankvide capital compuation (CRAR) and computation of Regulatory
and Economic Capital of the Bank.

Design and develop standards for identification and assessment of risks which are not covered or 1
fully covered in Pillar | including the ICAAP exercise.

Review, assess and nmitor operational risks in new products, activities, systems, etc., to ensure thg
risk in those activities is identified and managed before their launch or gtive into business
operations.

Prepare and publish disclosure as per Pillar lll and as per goggbvernance practices on disclosures.
Coordinate all the Risk management related activities of the Bank with all the departments an
functions for the achievement of the stated goals and objectives.

Regular monitoring of regulatory, industry, economical ad any other development, analyze their
impact and consider them in Bank's Risk Management processes including their reporting to vario
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committees.
91  Other credit risk related activities related to Risk management Department
Job specific skills
1 Thorough understanding of the operations/ processes management in the Banking Industry
1  Knowledge of the relevant customer, industry and product range
1  Thorough understanding of the IT infrastructure in the BFSI sector and undertaking suitable digit
risk analysis aswell as leveraging technology for risk assessment
1  Well-developed analytical skills with the ability to identify root causes and trends and anticipat
futuristic issues
1 Knowledge of relevant and businesg¢evel policies/procedures and the ability to apply his
knowledge to specific situations
1 Forms independent opinions on operations and recognizes emerging risks.
1 Highly Effective interpersonal skills, with the ability to build relationships and exert influence with
and without direct authority with Senior Levels of Management
1  Solid organizational skills with ability and willingness to work under pressure and manages time an
priorities effectively
1 Knowledge of SAS, R or Python will be an additive advantage
Senior Manager (Risk) Fraud Roles & Responsibilities
Incidence Management ad 1 Conduct Root Cause Analysis of Operational Risk with respect to Frauds and other risk eve
Root Cause Analysis including Digital risks
1 Conduct Root Cause Analysis of any complaints/grievances against which an order has beerseds
against the Bank by a Statutory Body
1 Development of appropriate framework, policies and processes for management and reduction
such Operational Risk events
1 Design & implement risk reviews, assessment methodologies & framework for conducting Rog
Cause Analysis
1 Create and implement strategies targeting fraud incidences that occurred through multiple channel
1 Coordination with the Fraud Risk Management and Operational Risk teams to develop effect
Operational risk controls
1 Undertaking Loss Data Maagement and Incidence Management for ensuring that the Bank h
robust data in line with the RBI guidelines on Operational Risk Management
1 Facilitate end to end issue management for all risk incidents including developing & validatin
sustainability of adion plans, root cause analysis and identify trends for proactive mitigation
1 Providing a detailed report on the efficacy of controls and undertaking thematic study on variou
aspects to ensure controls are in place and are effective
1 Create testing framewok and sustainable working solutions for any new control related activities /
requirements
1 Timely reporting of the analysis of operational controls and fraud incidence analysis to the Tq
Management for enhanced decision making
1  Periodic risk & controls reparting to leadership teams and other governance routines
1 Develop and communicate insights and recommended actions to stakeholders to reduce frg
related activities
Job specific skills
1 Demonstrate abilities/skills to document analysis conducted as per theole requirement
1 Demonstrate collaborative efforts and strong partnership with stakeholders and internal teams
1 Quarterly risk & controls reporting to leadership teams and other governance routines
1  Drive continuous improvement & transformation initiatives to enable new opportunities for process|
efficiencies
1  Ability to identify problem areas/early warning
1  Solid organizational skills with ability and willingness to work under pressure and manages time an
priorities effectively
Senior Manager (Risk) Roles & Responsibilities
Portfolio Monitoring & 1  Managing portfolio risk policy for the aligned products, focusing on growing and maintaining health
Quality Control portfolios
1  Monitors the credit portfolio and evaluate the risk of potential default while recommeding timely
solutions
1 Identify and escalate repayment irregularities for further management action
1  Preparation of periodical portfolio report for Management decision
1 Maintain an effective trigger reporting system of credit impairments and propose correcti actions.
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1 Evaluate product performance through collection and data analysis
1  Conduct post disbursement spot checks on customers to confirm loan performance and utilization.
1 Provide analytics at portfolio and segment levels for the purpose of monitoring, nking policy
adjustments, monitor credit decisions with the ultimate goal of optimizing risk and rewards
1 Identifies potential risks and escalates for further review.
1  Work together with various teams such as in charge of Credit Sanction Team, Credit Risk Mg
Credit Risk Team and Credit Monitoring Team for smooth monitoring of portfolio/product.
1  Appropriately assess risk when business decisions are made, demonstrating particular considerati
for the firm's reputation and safeguarding Bank of Baroda, its ielnts and assets.
1 To undertake riskOAOOOT A OAI OABGET T 1 &£ OEA "ATEBO 11 A
insight and feedback for policy formation and marketing efforts
Job specific skills
1  Thorough understanding of the operations/ processes managnent in the Banking Industry
1 Knowledge of the relevant customer, industry and product range
1  Thorough understanding of the IT infrastructure in the BFSI sector and undertaking suitable digit
risk analysis as well as leveraging technology for risk assasent
1 Well-developed analytical skills with the ability to identify root causes and trends and anticipat
futuristic issues
1 Knowledge of relevant and businesgevel policies/procedures and the ability to apply this
knowledge to specific situations
1 Forms independent opinions on operations and recognizes emerging risks.
1  Highly Effective interpersonal skills, with the ability to build relationships and exert influence with
and without direct authority with Senior Levels of Management
1  Solid organizational skilk with ability and willingness to work under pressure and manages time an
priorities effectively
1 Knowledge of SAS, R or Python will be an additive advantage
Senior Manager (Risk)Model Roles & Responsibilities
Development and Analytics 1 Developing statisically derived predictive models, perform decision treebased customer
segmentation & profiling analyses, assist business implementation of sophisticated regulatory a
scoring models and providing analytic support to businesses across the globe
1 Develops,enhances, and validates the methods of measuring and analysing risk, for all risk typ
including market, credit and operational. Also, may develop, validate and strategize uses of scor
models and scoring model related policies
1 Independent model developnent through statistical techniques, development of benchmark model
and data analysis
1  Supports the design, development, delivery and maintenance of best-class Risk programs, policieg
and practices for Risk Management.
1 Demonstrates usage of institution&or retail data analytics to utilise the same in decision making.
1 Conducting research for establishing methodologies and development of suitable models for rig
analysis.
1  Driving and owning the end to end model lifecycle from concept to delivery for cor&l/ML and
analytics products/platforms.
1 Analyze & interpret data and communicate results to stakeholders, often with the aid
mathematical/statistical techniques and software.
1 Drive simultaneous large, complex, and business critical analyses/abstragiroblems that serve
major parts of the business.
1 Collaborating effectively with internal end-users, crossfunctional teams to solve problems ang
implement new solutions.
1 Establish a robust quality assurance process for new analytical systems. Overseeimglementation
of data governance and privacy policies
Job specific skills
1 Resolve moderately complex issues and lead team to meet risk area, projects and proc
deliverables, while leveraging solid understanding of the risk policies, procedures and cofignce
requirements
1 Guide and direct the organization in terms of policies, effectiveness of companywide initiatiy
execution, and reporting to the Board
1 Collaborate and consult with peers, colleagues and managers to resolve issues and achieve g

may lead projects, teams or serve as a mentor
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1 Identify training opportunities, design and coordinate development of the training materialsdeliver

training

Knowledge of relevant industry models and the ability to apply the knowledge to specific situations

Proficient in the workings of data technologies/languages such as R, Python, SAS, Hadoop, Tera

AWS, Big Data and so forth.

1 Knowledge of Supervised/Unsupervised Algorithms, NLP, Deep Learning, Web Crawling, Ned
Networks, and Optimization Techniques etc

1  Solid organizational skills with ability and willingness to work under pressure and manages time an
priorities effectively

= =

Fraud Risk Mgmt. Deptt.

Position

Manager z Risk Analyst

Roles &
Responsibilities

We are looking for analytics expert in frad model development using R/ Python/ SAS and SQL. Persg
with Fraud Analytics/ Modelling experience in Anti Money Laundering, Financial Crime, Banking Frau
Payment Fraud, Credit Card Fraud, Retail Fraud etc.

Responsibilities:

1. Experience in building mocels using AlI/ML methodologies
2. Perform quantitative and qualitative analysis to identify fraud risk
3. Critically assess fraud trends to uncover gaps in fraud tools and develop new ways of combatting

fraud

4. Collaborate across other risk functions (example technology, product, etc.) to implement the analytica
decisions

5. Understand existing fraud rules, strategies and replicate them in business rules using SAS/SQL

6. Development and ownership of fraud metrics, fraud loss, etc.

7. Analytical tools such as SAS, RytRon, SQL is preferred

8. Ability to write complex SQL queries to extract the data and analyze the same by focusing on frg

mitigation and adopting best in class fraud analytics solutions and allowing the business to make t
appropriate strategic decisionsto reduce fraud losses.

9. Develop business requirements and appropriate statistical analysis/prototypes to meet critical busines
needs; design and develop transaction attributes to grow analytic products

10.Work on cross functional teams and collaborate withinternal and external stakeholders; advocatg
analytical innovations and analytic thinking throughout the organization

11.Lead junior team members to deliver projects within timelines

12.Perform R&D to explore new products and solutions with new technologies aridnovations.

Specific  skills  and
knowledge desired

1 Programming Skills: SAS , R and Python

Position

Manager z Fraud Risk Analyst

Responsibilities

Roles &

We are looking for analytics expert in fraud model development using R/Python/SAS and SQL. D

Sdentists with Fraud Analytics/Modelling experience and Anti Money Laundering, Financial Crime, Bankin

Fraud, Payment Fraud, Credit Card Fraud, Retail Fraud etc.

Responsibilities:

1.Sound technical & processing knowledge of SaS Fraud Management System aleitly working of Debit
cards, Digital channels (Internet & Mobile Banking), IMPS & UPI (Unified Payments Interface).

2. Proficient in developing & streamlining Fraud Prevention, Detection & Investigation strategies with ability
to enhance operational effectivaess

3.Designing & fine tuning of triggers/rules based on fraud patterns & supporting customization

4.Implement Fraud scenarios basis fraud risk assessment to deploy surveillance environment ensuri
effectiveness, efficiency and customer experience

5. Understand existing fraud rules, strategies and replicate them in business rules using SAS/SQL

6. Investigative skills to find the patterns in digital frauds

7.Should be able to write the rules in SAS.

Specific  skills and
knowledge desired

Having Programming Skills likeSAS, R and Python
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ANNEXURE I

GUIDELINES FOR SCANNING THE PHOTOGRAPH (4.5cmX3.5cn3IGNATURE

Before applying online, a candidate will be required to have a scanned (digital) image of his/ her photograph and signatuseper the specifications yen
below:-

0] Photograph Image : -
U Photograph must be a recent passport style colour picture.

U Make sure that the picture is in colour, taken against a light coloured, preferably white background.

U  Look straight at the camera with a relaxed face.

U If the picture is taken on a sunny day, have the sun behind you, or place yourself in the shade, so that you are not squinting and #rereo
harsh shadows.

t )& Ui O EAOA O OOA ERhBD&ES AT OOOA OEAOABO0 11 OOAA

U If you wear glasses make sure that there are no refidons and your eyes can be clearly seen.

U Caps, hats and dark glasses are not acceptable, religious headwear is allowed but it must not cover your face.

U Dimensions 200 x 230 pixels (preferred)

U Size of the file should be between 20kl 200kb.

U Ensure that the size of the scanned image is not more than 200kb. If the size of the file is more than 200kb, then adjust the settingseof
scanner such as the DPI resolution, no of colours etc during the process of scanning.

(ii) Signature Imaging : -

U The applicant has ¢ sign on white paper with Black Ink Pen.

The signature must be signed only by the applicant and not by any other person.

The signature will be used to put on the Call letter and wherever necessary.

y £ OEA ADPDPI EAAT 680 OECIT Amebiite exahinaivi doeshdt Datch the syatdie Brihe L4l leE the applicant
will be disqualified.

Dimensions 140 x 60 pixels (preferred)

Size of the file should be between 10ki 200kb.

Ensure that the size of the scanned image is not more th&00kb.

Signature in CAPITAL LETTERS shall NOT be accepted

[N

[ = i

(iii) Scanning the photograph & signature : -
1. Setthe scanner resolution to a minimum of 200 dpi (dots per inch).

2. Setthe colour to True Colour

3. File size as specified above

4. Crop the image inthe scanner to the edge of the photograph/ signature, then use the upload editor to crop the image to the final size (a
specified above).

5. The image file should be JPG or JPEG format. An example file name is: image01.jpg or imageOl.jpeg. Image dimeasidyes checked by
listing the folder files or moving the mouse over the file image icon.

Candidates using MSWindows/ MSOffice can easily obtain photo and signature in .jpeg format not exceeding 200kb by using MSPaint or MSOffice
Picture Manager. ScannedDET O1 COADPE AT A OECi AOOOA ET AT U & O0i AO AAT AA OAOAA EI

can be reduced below 200kb (signature) by using crop and then resize option (Please see point (i) & (ii) above for the pixel size)inthe®) i ACA S
Similar options are available in other photo editor also.

If the file size and format are not as prescribed, an e rror message will be displayed. While filling in the Online Application Form, the candidate will be
provided with a link to upload his photograph and signature.

(iv) Procedure for uploading the Photograph and Signature : -
() There will be two separate links for uploading Photograph and Signature.
Gy #1 EAE 11T OEA OAOPAAGEOA TETE O5bPi T AA O0ET OI COAPEY 3ECIi AOGOOAGS

(i) Browse and select the loation where the scanned photograph/ signature file has been saved.
(iv) Select the file by clicking on it.
(v) Click the upload button.

(v) For Upload of Documents:
a The documents are to be scanned in pdf format

#1 EAE 11 OEAChodseximisA OEOA 1T ET E O

Browse and select the location where the scannedocument/file has been saved.
Select the file by clicking on it.

Click theupload button.

cocc

Your Online Application will not be registered unless you upload your photograph and signature as specified.

Note -

1. Incah OEA EAAA ET OEA DPEI OI COAPE 10 OECI AOOOA EO O1 Al AAOh OEA AAT AE
2. After registering online, candidates are advised to take a printout of their system generated online application forms.

3. Incase, the photograph or signatuiie unclear, the candidate may edit his application andupload his photograph or signature.

NOTE: INSTRUCTIONS FOR UPLOADING OTHER DOCUMENTS AS AND WHEN REQUIRED BY THE BANK IN SUPPORT OF ELIGIBILTY SHALL BE
ON THE RESPECTIVE WEBPAGE
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ANNEXURES- FORMS
FORM OF CERTIFICATE TO BE PRODUCED BY A
CANDIDATE BELONGING TO SCHEDULED CASTE OR
SCHEDULED TRIBE IN SUPPORT OF HIS/ HER CLAIM.
L. This is to certify that Sri / Smt / Kum* son / daughter®
of of village / town® in
District / Division*® of the State / Union Territory® belongs to the

Caste/Tribe* which is recognized as a Scheduled Caste/ Scheduled Tribe® under :
# The Constitution ( Scheduled Castes) Order, 1950 ;

* The Constitution ( Scheduled Tribes) Order, 1950 ;

* The Constitution (Scheduled Castes)(Union Territories)Orders. 1951 :

* The Constitution {Scheduled Tribes)(Union Temitories)Order, 1951 ;

[as amended by the Scheduled Castes and Scheduled Tribes lists Modification) Order,1956; the Bombay Reorganisation Act, 1960;
the Punjab Reorganisation Act 1966, the State of Himachal Pradesh Act, 1970. the North-Eastern Areas  (Reorganisation)Act,
1971, the Constitution (Scheduled Castes and Scheduled Tribes) Order (Amendment) Act, 1976, The State of Mizoram Act,
1986. the State of Arunachal Pradesh Act. 1986 and the Goa, Daman and Diu (Reorganization) Act, 1987.]:

* The Constitution (Jammu and Kashmir) Scheduled Castes Order, 1956 ;

* The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1939 as amended by the Scheduled Castes and
Scheduled Tribes Orders (Amendment) Act, 1976 ;

* The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order. 1962 :
* The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order. 1962 :
* The Constitution (Pondicherry) Scheduled Castes Order 1964:

* The Constitution {Uttar Pradesh) Scheduled Tribes Order, 1967;

* The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968 ;

* The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968 :

* The Constitution (Nagaland) Scheduled Tribes Order. 1970 ;

* The Constitution (Sikkim) Scheduled Castes Order, 1978 ;

* The Constitution (Sikkim) Scheduled Tribes Order. 1978 :

* The Constitution {Jammu and Kashmir) Scheduled Tribes Order, 1989 ;

* The Constitution (Scheduled Castes) Orders (Amendment JAct, 1990:

* The Constitution (ST) Orders (Amendment) Ordinance. 1991 :

* The Constitution (ST) Orders (Second Amendment) Act. 1991 ;

* The Constitution (ST) Orders (Amendment) Ordinance, 1996:

* The Scheduled Caste and Scheduled Tribes Orders { Amendment) Act 2002;
*The Coanstitution (Scheduled Castes) Order (Amendment) Act, 2002;

*The Constitution (Scheduled Caste and Scheduled Tribes) Order (Amendment) Act, 2002;
*The Constitution (Scheduled Caste) Order (Second Amendment) Act, 2002].
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# 2. Applicable in the case of Scheduled Castes / Scheduled Tribes persons , who have migrated from one State / Union
Territory Administration.

This certificate is issued on the basis of the Scheduled Castes / Scheduled Tribes* Certificate issued to Shri / Smt / Kumari*
Father /Mother* of Sri / Smt / Kumari* -

of village / town in
District/Division* of the State/Union Territory* who belong to
the Caste / Tribe* which is recognized as a Scheduled Caste/Scheduled Tribe* in the State/Union
Territory* issued by the [Name of the authority] vide their order No.
dated
3.Shri/Smt/Kumari* and/or* his/her* family ordinarily reside(s) in
village/town* of District / Division* of the State / Union Territory* of
Signature
Designation
Place: [With seal of Office]
Date : State/Union Territory

Note : The term "Ordinarily resides" used here will have the same meaning as in Section 20 of the Representation of the Peoples
Act, 1950.

* Please delete the words which are not applicable.
# Delete the paragraph which is not applicable.

List of authorities empowered to issue Caste / Tribe Certificates:

1. District Magistrate / Additional District Magistrate / Collector / Deputy Commissioner / Additional Deputy Commissioner /
Deputy Collector/I Class Stipendiary Magistrate / Sub-Divisional Magistrate / Extra-Asst. Commissioner / Taluka Magistrate /
Executive Magistrate.

2. Chief Presidency Magistrate/ Additional Chief Presidency Magistrate / presidency Magistrate.

3. Revenue Officer not below the rank of Tehsildar.

4. Sub-Divisional Officers of the area where the candidate and / or his family normally resides.

Note : The Certificate is subject to amendment/modification of Scheduled Castes and Scheduled Tribes lists from time to time
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FORM OF CERTIFICATE TO BE PRODUCED BY
OTHER BACKWARD CLASSES APPLYING FOR APPOINTMENT
TO POSTS UNDER THE GOVERNMENT OF INDIA

This is to certify that Sri / Smt. / Kumari son/daughter of
of village/Town District/Division in

the State/ Union Territory belongs to the community which is
recognized as a backward class under the Government of India, Ministry of Social Justice and Empowerment’s Resolution No.
dated *, Shri/Smt/Kumari and/or his/her family ordinarily reside(s)

in the District/Division of the State/Union Territory. This is also to

certify that he/she does not belong to the persons /sections (Creamy Layer) mentioned in column 3 of the Schedule to the
Government of India, Department of Personnel & Training OM No0.36012/22/93- Estt.[SCT], dated 8-9-1993 *#,

Dated : District Magistrate
Deputy Commissioner etc.

Seal

* - the authority issuing the certificate may have to mention the details of Resolution of Government of India, in
which the caste of the candidate is mentioned as OBC.
##. As amended from time to time.

Note:- The term *Ordinarily” used here will have the same meaning as in Section 20of the Representation of the
People Act, 1950.
The Prescribed proforma shall be subject to amendment from time to time as per Government of India Guidelines.
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FORM-1
Disability Certificate

(In cases of amputation or complete permanent paralysis of limbs and in cases of blindness)
(Prescribed proforma subject to amendment from time to time)

(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE CERTIFICATE)

Recent PP size
Attested
Photograph
(Showing face
only) of the
person with

disability
Certificate No. : Date :
This is to certify that I have carefully examined
Shri/Smt/Kum. son/wife/daughter of Shri
Date of Birth (DD / MM / YY) [
Age years, male/female Registration No. permanent resident of House
No. Ward/Village/Street Post  Office
District State , whose photograph is affixed above,
and am satisfied that :
(A) he/she is a case of :
e locomotor disability
e Blindness
(Please tick as applicable)
(B) The diagnosis in his/her case is
(A) He/She has % (in figure) percent (in words) permanent physical
impairment/blindness in relation to his’her (part of body) as per guidelines (to be specified)
2. The applicant has submitted the following documents as proof of residence :-
Nature of Document Date of Details of authority issuing certificate

Issue

(Signature and Seal of Authorised Signatory of notified Medical Authority)

Signature/Thumb
impression of the
person in whose
favour  disability
certificate is
issued.
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FORM - 11
Disability Certificate
(In case of multiple disabilities)
(Prescribed proforma subject to amendment from time to time)
(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE CERTIFICATE)

Recent PP size
Attested
Photograph
(Showing face
only) of the
person with
disability

Certificate No. : Date :

This is to certify that we have carefully examined

Shri/Smt/Kum. son/wife/daughter of Sh

Date of Birth (DD / MM / YY) .
Age  years, male/female Registration No. permanent resident
House No. Ward/Village/Street Po
Office District State . whose photograph is affix¢

above, and are satisfied that :

(A) He/she is a Case of Multiple Disability. His/her extent of permanent physical impairment/disability has been evaluate
as per guidelines (to be specified) for the disabilities ticked below, and shown against the relevant disability in tl
table below :

Sr. Disability Affected Part of | Diagnosis Permanent physical
No. Body impairment/mental disability (in %)
1 Locomotor disability | @

2 Low vision #

3 Blindness Both Eyes

4 Hearing impairment | £

5 Mental retardation X

6 Mental-illness X

(B) In the light of the above, his/her over all permanent physical impairment as per guidelines (to be specified), is as follows

In figures :- percent

In words :- percent

2. This condition is progressive/non-progressive/likely to improve/not likely to improve.
3. Reassessment of disability is :

(i) not necessary,
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(iiy is recommended / after years months, and therefore this certificate shall be valid till (DD / MM /
YY)

@ - e.g. Left/Right/both arms/legs
# - .0, Single eye / both eyes

£ - e.g. Left/ Right/ both ears

4. The applicant has submitted the following documents as proof of residence :-

Nature of Document Date of Details of authority issuing certificate
Issue

5. Signature and Seal of the Medical Authority

Name and seal of Member Name and seal of Member | Name and seal of Chairperson

Signature/Thumb

impression of the
person in whose
favour disability
certificate is issued.
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FORM - III
Disability Certificate
(In cases other than those mentioned in Form I and II)
(Prescribed proforma subject to amendment from time to time)
(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE CERTIFICATE)

Recent PP size
Attested
Photograph
(Showing face
only) of  the

person with

disability
Certificate No. : Date :
This is to certify that I have carefully examined
Shri/Smt/Kum. son/wife/daughter of Shri

Date of Birth (DD / MM / YY)

Age years, male/female Registration No. permanent resident of
House No. Ward/Village/Street Post
Office District State , whose photograph is affixed
above, and am satisfied that he/she is a Case of disability. His/her extent of percentage

physical impairment/disability has been evaluated as per guidelines (to be specified) and is shown against the relevant
disability in the table below :

Sr. Disability Affected Part of | Diagnosis Permanent physical
No. Body impairment/mental disability (in %)
1 Locomotor disability @

2 Low vision #

3 Blindness Both Eyes

4 Hearing impairment £

5 Mental retardation X

6 Mental-illness X

(Please strike out the disabilities which are not applicable.)

2. The above condition is progressive/non-progressive/likely to improve/not likely to improve.

3. Reassessment of disability is :

(i) not necessary,

Or

(ii) is recommended / after years months, and therefore this certificate shall be valid till (DD / MM /

YY)
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# - e.g. Single eye / both eyes

£ - e.g. Left/ Right/ both ears

4. The applicant has submitted the following documents as proof of residence :-

Nature of Document

Date of
Issue

Details of authority issuing certificate

Signature/Thumb
impression of the
person in whose
favour  disability
certificate is issued.

(Authorised Signatory of notified Medical Authority)
(Name and Seal)

Countersigned

{Countersignature and seal of the
CMO/Medical Superintendent/Head of
Government Hospital, in case the
certificate is issued by a medical
authority who is not a government
servant (with seal)}
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FORM OF CERTIFICATE TO BE PRODUCED BY CANDIDATE APPLYING UNDE
ECONOMINCALLY WEAKER SECTION

T OAOT T AT O 1T £ 8888888888
(Name & Address of the authority issuing the certificate)

INCOME & ASSET CERTFICATE TO BE PRODUECHTBNOMICALLY WEAKER SECTIONS

Certificate No. Date:

'R

VALID FOR THE YEAR

This is to certify that Shri/Smt./Kumari son/daug
permanent resident of

Post Office District in the State
Pin Code whose photograph is attested below b

AT TTi EAATTU 7AAEAO 3AAOEIT Oh OETAA OEA CcOT 00 ETA|

Lakh only) for the financial year . Hisiflyeddas not own or possess any of the following
assets***:

l. 5 acres of agricultural land and above;

Il. Residential flat of 1000 sq. ft. and above;

M. Residential plot of 100 sq. yards and above in notified municipalities;

V. Residential plot of 200 sq. yards andbove in areas other than the notified municipalities.

2. Shri/Smt./Kumari belongs to the caste which is
Scheduled Caste, Scheduled Tribe and Other Backward Classes (Central List).

Sgnature with Seal of Office

not r

Name

Designation

Recent Passport size
attested photograph
of the applicant

*Notel: Income covered from all sources i.e. salary, agriculture, busiss, profession, etc.

ee. 1 OA ¢dq 4EA OAOI O&AITEIUZ &£ O OEEO DPOODI OA ET Al OAA

parents and siblings below the age of 18 years as also his/her spouse and children below the age of 18 years

“*Note 3: TEA DOT PAOOU EAI A AU A O&AIEI U8 ET AEAAEAOCAT O 11

while applying the land or property hold test to determine the EWS status
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